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1984-1985

CONCILIATION EXPERIENCE

3,544 Negotiating Units

2,343 Contracts Negotiable

1,777 (72%) Settled without third party
assistance

(24.2%) Brought to PERB for
assistance

Of 541 Impasses resolved during 1984-85

174 (32.2%) settled by mediation
191 (35.3%) settled by mediation by fact-
finder
74 (13.7%) settled by negotiations based
on fact-finding report
31 (5.7%) settled by acceptance of
fact-finding report
37 (6.8%) settled by post fact-finding
conciliation
22 (4%) settled by arbitration
12 (2.2%) Closed for other reasons

REPRESENTATION ACTIVITY

150 Petitions received
51 Director’'s decisions
18 Board decisions
49 Board certifications
68 Petitions withdrawn
29 Elections involving 23,728 employees
CLARIFICATION/UNIT PLACEMENT CASES
11 Cases pending at beginning of year
25 Petitions received
2 Director's decisions
0 Board decisions
22 Withdrawn after conference
12 Cases pending at end of year

IMPROPER PRACTICES

291 Cases pending at beginning of year
662 Charges filed during year
185 ALJ decisions
87 Board decisions
508 Charges settled by agreement, with-
drawn or closed
260 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES

29 Cases pending at beginning of year
90 Applications received
78 Director's decisions
5 Board decisions
16 Withdrawn after conference
25 Cases pending at end of year

WORK STOPPAGES

1 Strike
51 Employees involved
765 Worker-days idle
4 Board decisions on dues and/or Agency
Shop Fee forfeiture
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1985-1986

CONCILIATION EXPERIENCE

3,621 Negotiating Units

2,163 Contracts Negotiable

1,623 (75%) Settled without third party
assistance

(25%) Brought to PERB for
assistance

Of 610 Impasses resolved during 1985-86

185 (30.3%) settled by mediation
188 (30.8%) settled by mediation by fact-
finder
74 (12.1%) settled by negotiations based
on fact-finding report
56 (9.2%) settled by acceptance of
fact-finding report
39 (6.4%) settled by post fact-finding
conciliation
23 (3.8%) settled by arbitration
45 (7.4%) Closed for other reasons

REPRESENTATION ACTIVITY

136 Petitions received
61 Director's decisions
20 Board decisions
59 Board certifications
66 Petitions withdrawn
41 Elections involving 3,885 employees

CLARIFICATION/UNIT PLACEMENT CASES

12 Cases pending at beginning of year
23 Petitions received
2 Director’s decisions
0 Board decisions
15 Withdrawn after conference
18 Cases pending at end of year

IMPROPER PRACTICES

260 Cases pending at beginning of year
591 Charges filed during year
127 ALJ decisions
62 Board decisions
402 Charges settled by agreement, with-
drawn or closed
322 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES

25 Cases pending at beginning of year
94 Applications received
78 Director’s decisions
3 Board decisions
21 Withdrawn after conference
20 Cases pending at end of year

WORK STOPPAGES

2 Strikes
371 Employees involved
1408 Worker-days idle
1 Board decision on dues and/or Agency
Shop Fee forfeiture
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1986-1987

CONCILIATION EXPERIENCE

3,690 Negotiating Units

2,328 Contracts Negotiable

1,748 (75.1%) Settled without third party
assistance

(24.9%) Brought to PERB for
assistance

0f 534 Impasses resolved during 1986-87*

175 (32.8%) settled by mediation
150 (28.1%) settled by mediation by fact-
finder
59 (11.0%) settled by negotiations based
on fact-finding report
56 (10.5%) settled by acceptance of
fact-finding report
22 (4.1%) settled by post fact-finding
conciliation
15 (2.8%) settled by arbitration
57 (10.7%) Closed for other reasons

REPRESENTATION ACTIVITY*

148 Petitions received

66 Director's decisions

14 Board decisions

38 Board certifications

65 Petitions withdrawn

31 Elections involving 7,362 employees

CLARIFICATION/UNIT PLACEMENT CASES*

18 Cases pending at beginning of year
35 Petitions received
3 Director’s decisions
1 Board decision
19 Withdrawn after conference
31 Cases pending at end of year

IMPROPER PRACTICES*

322 Cases pending at beginning of year
695 Charges filed during year
167 ALJ decisions
57 Board decisions
510 Charges settled by agreement, with-
drawn or closed
340 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES*

34 Cases pending at beginning of year
116 Applications received
79 Director's decisions
3 Board decisions
32 Withdrawn after conference
39 Cases pending at end of year

WORK STOPPAGES*

3 Strikes
131 Employees involved
228 Worker-days idle
3 Board decisions on dues and/or Agency
Shop Fee forfeiture

*Estimated
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Review of Intermediate
Jurisdictional Determinations

Although the Taylor Law precludes
review of intermediate determinations
in PERB'’s representation proceed-
ings, the Court of Appeals, in State
of New York (Insurance Department
Liquidation Bureau) v. PERB, has
held that PERB’'s threshhold juris-
dictional determination that an em-
ployer is a public employer and,
therefore, subject to the Taylor Law,

may be reviewed before the proceed-
ing is completed. In so holding, the
court reversed an Appellate Division
decision. It did so on the basis of the
dissenting opinion at that court,
which reasoned that it would not be
fair to compel the employer to have
to participate in the entire proceeding
before seeking review.

other organizations.

call (212) 424-3233.

Arbitration Day in New York City

A seminar focusing on interest arbitration will be held on May 7 in
New York City, conducted by the American Arbitration Association and
co-sponsored by the Public Employment Relations Board and a host of

The seminar will be part of the AAA’s annual “Arbitration Day”
program held at the New York Hilton Hotel.

Interest arbitration in private and public sector labor relations will be
examined by a host of speakers including Dean Robert E. Doherty of
the New York State School of Industrial and Labor Relations.

Other speakers are James W. Mastriani, Chairman of the New Jersey
Public Employee Relations Commission; Howard Solomon, Executive
Director of the Federal Service Impasses Panel; and arbitrators William
Hockenberry, Jack Tillem and Gladys Gershenfeld.

For further information, write to “Arbitration Day,” American Arbitra-
tion Association, 140 West 51st Street, New York, NY, 10020-1203, or

Triborough

The Supreme Court, Albany
County, CSEA v. PERB, did not agree
with a Board ruling that held “. . . the
rights and obligations . . . set forth in
a collective bargaining agreement . . .
terminated” when the composition
of the unit had been significantly
changed. The court ruled that when
a union is successful in moving some
employees into a separate unit, the
“Triborough” obligation “to continue
all the terms of an expired agree-
ment” is applicable to both units.

Strikes

There were two decisions by the
Board in strike proceedings upon
charges issued by Counsel's Office.
The Board imposed a five month
suspension of the dues and agency
shop fee check-off rights of the Mt.
Markham Teachers Association for
its admitted participation in a three
day strike. A three month suspension
was imposed against the Cold Spring
Harbor Teachers Association for its
admitted participation in a one day
strike.
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